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Workstations equipped with screen
monitors — new regulations




New regulations

The Ordinance of 18 October 2023 amended

the Ordinance of the Minister of Labour and Social
Policy of 1 December 1998 on the health and safety
of work at workstations equipped with screen

monitors.
a

The new regulations will come into force on

17 November 2023. However, in case of workstations
created before 17 November 2023, employers

will have until 17 May 2024 to bring them into
compliance with the new health, safety and
ergonomics rules.



New regulations

Below we describe:

* how the workstation definition specified
in the Ordinance has changed,

* what obligations an employer has towards
employees working at workstations equipped
with portable systems,

* what the minimum performance requirements
for monitors in terms of ergonomics will be,

* how the minimum requirements for office
furniture have changed,

* how the obligation to reimburse corrective
glasses has been modified,

* our recommendations.



New regulations

New workstation definition

A workstation, as defined in the Ordinance,
Is @ workspace with:

* basic equipment including a screen monitor,
keyboard, mouse or other input devices,
software with user interface,

e chair and a desk,

e optional accessories, including a disk drive,
printer, scanner, document holder, footrest.



New regulations

Equipment for workstations with portable systems,
in particular laptops

A workstation for which the use of a portable
system is intended should be equipped with:

* a desktop monitor or stand to ensure that
the screen is positioned so that its top edge
is at the employee’s eye level,

* and an additional keyboard and mouse.

This obligation extends only to those systems
which are intended for use at a given workstation
for at least half of the daily working hours.



New regulations

Simplification of the minimum ergonomic
parameters for screen monitors

According to the new regulations, a screen monitor
should meet the following requirements:

* the signs on the screen should be clear
and legible,

* the screen image should be stable,
without flickering or other instabilities,

* the brightness and contrast of a sign on the
screen should be easily adjustable depending
on the lighting conditions at the workstation,

* monitor adjustment should allow for screen tilt.



New regulations

Key changes to the minimum requirements to be
met by office furniture and workstations:

* chairs should, i.a., have adjustable armrests,

* if thereis a need to use documents at worlk,
a document holder must be provided, but only
at the employee’s request,

* lighting at individual workstations should be
adapted to the type of work performed —
reference to the light intensity levels specified
in the Polish Standards has been deleted.



New regulations

Obligation to reimburse corrective glasses

The employer’s previous obligation to reimburse
corrective glasses has been supplemented
with contact lenses.

However, the conditions triggering the reimbursement
obligation have not changed. It is still a doctor’s
recommendation if the results of an ophthalmological
examination carried out as part of preventive health
care show the need for vision correction when
working at a screen monitor.



New regulations

We recommend:

* verifying workstation equipment, location
and parameters of office furniture for
compliance with new regulations,

* verifying the equipment of workstations
where portable systems (in particular laptops)
are used,

* supplementing or modifying equipment
when non-compliance with new regulations
is identified,

* if necessary, adapting the employer’s internal
regulations,

* if necessary — extending reimbursement
procedures for correcting glasses to include
contact lenses.
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